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A FOREWORD 


by Lewis Mumford 


HE technician---architect, en- 

gineer, scientific worker--can 

no longer take a passive role 
in our civilization, or remain tied, 
as a private individual, to the very 
forces that are undermining his ex- 
istence. He must learn to work, as 
the member of a collective body, for 
the positive good of society. Only 
by this means will he have the op- 
portunity to exercise his special 


functions and his individual talents. 


It is for this reason that I welcome 
the coming together of this new as- 
sociation of technicians. They can 
make themselves’ strong and make 
their callings respected by divorc- 
ing themselves from the narrow self- 
seeking and exploitation encouraged 
by the private capitalism of the 
past and by allying themselves with 
all those positive and creative in- 
terests in the community that are 
working toward a healthier social 
order. 


HE technician, indispensable as he my 
have been in the past era of industrial ex- 
pansion, found himself cast off when the 
nation's industrial machine was stalled by 
the crisis. Without even the rudiments of 
an economic organization, he has been dealt 
with in summary fashion by his erstwhile 
employers, as well as by the govermment re- 
lief agencies. 

The reply of the technician has been---= 
THE FEDERATION OF ARCHITECTS, ENGINEERS , 
CHEMISTS AND TECHNICIANS. 


THIS is the first issue of THE BULLETIN 
OF THE FEDERATION OF ARCHITECTS, ENGINEERS, 
CHEMISTS AND TECHNICIANS. It will be issued 
regularly in the future to inform all tech- 
nical employees in the United States of the 
activities of the Federation and to serve 
its members as a forum for discussion of 
policies. 

The Editors invite correspondence. What 
is happening to you, what is the Federation 
doing to help solve your immediate problems 
or what do you think it should do that it 
is not doing? What do you think of this, 
our first BULLETIN? The name, THE BULLETIN 
OF THE FEDERATION OF ARCHITECTS, ENGINEERS, 
CHEMISTS AND TECHNICIANS, is a tentative 
one. Have you a better name to suggest? 


TODAY, thousands of technicians lately 
unemployed find themselves employees of the 
federal government under the PWA or the 
CWA; but this status by no means solves 
their problem. There have been widespread 
complaints from technicians, as we have al- 
ready suggested, that they have been sub- 
jected to discriminatory treatment, and 
that in their case, the government has not 
made good on its pledges that workers would 
be paid the prevailing current rate in 
their communities. These developments have 
made the technicians feel more strongly 
than ever that indipendent union organiza- 
tion is necessary. Many thoughtful men and 
women in their ranks are pondering the evi- 
dent fact that even if prosperity should 
return and they become agin employed in 
private industry, they must organize if 
they are not to be reduced permanently to 
the status of highly skilled serf of our 
industrial oligarchy. 

from an editorial in 
The New Republic, Jan.24, 1934 
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A BRIEF HISTORY 


HE Federation of Architects, Engineers, 

Chemists end Technisians was launched 
on the evening of August 23, 1933, in the 
auditorium of Washington Irving High 
School in New York City, Preliminary or- 
ganizational work had been done by repre- 
sentatives of a number of small technical 
employee groups which had, for about a 
year previously, been loosely federated in 
the United Committee of Architects, Engi- 
neers and Technicians. 

The proposed Federatioxnf found instan- 
taneous support from architects, engineers ? 
chemists, draftsmen, surveyors, laboratory 
workers and other technicians, men who had 
learned from experience the penalty of 
lack of organization in the present de- 
veloped industrial state. A broad program, 
designed to protect their economis in- 
terests, was adopted. 

Work was immdiately begun and,in spite 
of limited funds,no less then four delega- 
tions were sent to Washington in a brief 
period of six or seven weeks. These dele- 
gations appeared at the most important 
code hearings:the Master Code ror the con- 
struction Industry, the Contractors Code, 
the Architects Code,the Engineers Code,the 
Code for the Chemical Industry, the Cemmt 
Industry Code, the Paper Pulp Code, and 
others. 

The Federation filed briefs protesting 
the provisions emboiied in these codes for 
the technical workers, and, in some cases 
the failure of the codes to make any pro- 
visions whatsoever. As an example of the 
utter, inadequacy of the codes as they were 
then, formulated, we may cite the Archi- 
tects Code with a minimum of 50 cents per 
hour or the Engineers Code with a minimum 
for qualified engineers of 40 cents per 
hour. It is safe to assume that it was 
the determined opposition of the Federa- 
tion alone that prevated the labor pro=- 
visions of these codes from taking immed- 
fate effect. 

Furthermore, at each of these hearings, 
the Federation submitted counter-propos- 


als, amendments, or substitutions, 
basis proposal for technicians, in all of) 
these codes,being a minimum of $30 for be= 
ginners, $45 for junior technicians, and! 
$65 for seniors. 

At most of these hearings the Federa- 
tion was the. only orgenization to appear 
in behalf of the technical professional 
employees.That the Federation's delegates 
occupied a conspicuous place during them 
can be verified by the minutes of the 
hearings. 

Following the hearings,conferences were 
held with the employer groups with the 
view of arbitrating the differences, Con-= 
ferences were held with governmental offi- 
cers and agencies, the NRA,the PWA,the De- 
partment of Labor, and many others. 

Intensive research was 
stantiate the Federation's 
code briefs and amendments with the prope 
statistics and an orderly and conclusive) 
arrangement of data. The studies were made 
in spite of serious obstacles:all work was) 
done on a voluntary basis (the Federation 
has no paid functionaties); it was done 
under pressures; funis were lacking; and) 
source material was difficult to find. 


During this time, the inner . 
of the orgmization was being perfected 
With the progressive increase in momber= 
ship end volume of work, more members be 
came active participants. Committees wit 
special functions were organized, and, at 
this point, the publicity committee went 
into action. Ths work of the Federation 
in behalf of technical workers became news 
broadcast throughout the countrys 

The task now was to organize national 
ly, end, with this aim, contacts were es-| 
tablished in 76 cities. After a week there 
msterialized the first out-of- New York 
chapter, the Philadelphia Chapter. This 
branch, before affiliation, had existed asi 
the Technical League of Philadelphia. 
chapter was organized in Pittsburgh soon 
thereafter. The Federation's activities 


$ 


the matter of these codes. To the 7000 
circular letters that have been sent out 
to date the Federation has already re- 
ceived about 700 replies. Of these all re- 
one of the most importent was that of ply in the negative to the first part and 
the Architects and Engineers Guild of 95% in the affirmative to the second, 

Chic ago» Many of the returns contained long con- 
_ The Federation's continued wrk onthe gratulatory letters,offers of cooperation, 
Codessits campdign for proper minimm sal- 4nd some contained financial assistance in 
‘aries for technical enployees onthe PWA the form of checks or cash. These replies 
‘projects and, later, on the CWA; its oon- are being followed up. They present an ex- 
stant watchfulness in protesting the wel- cellent basis for broader national organ- 
‘fare of technicians,these have hai the ex- ization. 
pected results. Arrangements are now under If we consider that this resume covers 
way for the establishment of chapters in 4 period of only four months; if we take 
Knoxville (Tennessee), Baltimore,San Fran- into account the difficulties of financing 
oisco, Boston, Harvey (Illinois). Newburgh an orgmization most of whose members have 
(New York), Detroit, New Haven, Clevelmd, been unemployed for a long.time; if we re- 
‘and Denver, ami meetings will seon be member all the factors militating against 
called in these cities. the organization of technicians, such as 
established prejudices, apathy, illusions, 
eto., and the character am almost limit- 
less resources of the outside forces, then 


on the Architects Code then led to the 
formation of the St. Louis Chapter by the 
employee members of the St. Louis Archi- 
¢tectural Club. The most recent affiliate 


: The results of a recent uniertaking 
strikingly illustrate the growing aware- 


ness of engineers to the need for adequate 
orgmization. The Federation sent letters 
to the employee members of the leading 
professional engineering societies, point=- 
ing out the nature of the Codes that had 
been submitted by their societies, point- 
ing out the nature of the Codes that had 
been submitted by their societies and sub- 
mitting en abstract of the Federation's 
Code. To this communication was appended 
two questions: first, had the individual 
been consulted by the socisty of which he 
was amember in the formulating of the 
Code; secoml, would he authorize the newly 
‘formed Federation to act in his behalf in 


Digest Of Our Code And Aims 


Main provisions of our code: 


we may safely say in retrospect that the 
Federation has done a fine job. 

But these past accomplishments are only 
the first step. The Federation must press 
forward until its voice is the voice of 
authority. For the purpose of coordinat- 
ing work and developing a comprehensive 
and correct program for national organiza- 
tion, a national organizational conference 
will be held about February 12th in Pitts- 
burgh. Representatives of the various 
chapters and groups will meet for discus- 
sion and, if necessary, set a date for the 
first National Convention. 


1. A maximum 30-hour, 5-day week with double pay for extra emergency work. 


2. Minimum rates of pay of: 
$65 per week for Senior 
$45 per week for Junior 


3. Employee representation on code authority. 


$35 per week for Assistant 
$30 per week for Apprentice 


4. Regulation of minimum wage rafes in accord with fluctuations in the cost of living. 


Our aims: 


1. To unite all employee architects, engineers, chemists, and other professional technicians in a live . 
national organization for the protection and advancement of their economic interests. 

2. To work for the immediate betterment of working conditions of all privately employed and civil 
service employees, to establish proper rates of pay and hours of work, and to see that the grievances 


of all such employees are equitably settled. 


3. To secure adequate relief for all unemployed technicians. 


4. To secure the payment of the same rates for all work designated as “emergency, 


3) 66 


temporary,” or 


“relief,” as for regular professional employment. 
5. To secure adequate representation of the professional technical employees through representatives 


of their own choosing on all bodies dealing with matters affecting these employees. 


We present the employe 

representatives drawing 
up a code providing 407 
per hour for engineers, 
and 50¢ per hour for 
architects. (It would 
seem to be a family af~ 
fair. Malcoim Muir, 
Deputy Administrator at 
this hearing and suppo- 
sedly impartial, is al- 
so president of McGr 


publications. ) 


CONSTRUCTION INDUSTRY’S CODE MAKERS. Leaders in task of dratting basic 
rules of fair competition for contractors and engineers under NRA participate in public 


hearing before Deputy Administrator Matcolm, Muir at Washington, D. C. Sept. 6. (Left 
to right) STEPHEN F.. VOORHEES, chairman, and JOHN P. HOGAN, vice-chairman, 


Code Committee, Construction League of the United States; Moe CHEVALIER, 
HORS 
(Left, rear) B. L. KNOWLES, AG.C. contractor, 


publishing director, of “Construction Methods”; and A. E. 
General Contractors of America. 


of Worcester, Mass. 


THE ONLY EMPLOYEE ORGANIZATION PRESENT TO OPPOSE THIS CODE WAS THE FEDERATION 


THE FEDERATION IN ACTION 


Our Federation is now 4 months old.Dur- 
ing this time we have given expression to 
the pressing needs of thousands of techni- 
cians throughout the country who have suf- 
fered for the past four years the priva- 


tions of unemployment,wage slashes, and in- 


adequate pay rates. 

Out of our work there has come into ex- 
istence one significant fact: 
cal employees will hereafter have some- 
thing to say about their conditions and 
will have the organization to gain their 
ends. 


the techni- 


of Associated 


When we speak of our work, however, 
are always aware that the decisive issue 
are still ahead and will be decided on thi 
basis of our organized slarh . and deter 
mined action. 


NRA.--We found the employers fully or 
ganized to put across their code of $. 
an hour. Our vigorous protests (publi 
protest meetings, letters, resolutions ,del 
egations to Washington and other activi- 
ties) stopped the immediate enactment of 


these preposterous rates of pay and" yello 


| 


dog” clauses that denied us the right of 
eollective bargaining. These activities 
found thousands of engineers fully approv- 
_ dng our actions; the Federation began 

‘to grow by leaps ani bounis,. However we 

must remain constantly on guard to safe- 

guard our interests in the Codes that will 
come up in the future. 

CIVIL AND RELIEF WRKS.---The NRA Codes 
“have not provided any work for technicians 
up to now. The question of jobs for the 
wmemployed has com forward in the plans 
_of the PWA end now the CWA, 

We pressed for this enploymamt and for 
the 50 hour week in order to give larger 
numbers work. We also advanced our demand 

|for the prevailing rate for engineers-not 
the abnormally low rates paid on relief 

Jobs. While we gained an admission of the 

_ justice of our claims from the CWA through 

JeC.Carmoly, Chief Engimer of the Federal 
CWA,and from R.W.Rigsby, Executive Assist= 
ant tothe Deputy PWA Administrator, in 
practice this principle has been nulli- 
fied. As a fair basis of pay we propos ed 
the minimum rates of pay for the various 
grades now prevailing in the Federal and 
in the Municipal civil service, the two 
largest employers of technicians in the 
United States, 

What has happened is alarming to all of 
“us. The CWA has becom a wage-cutting in- 

strument. Thus far we have been refused 
Sven consideration of a minimum rate of 
$1.20 - the rate paid to skilled laborers. 
The existing low rate of $4.80 per day 
‘paid "relief" enginsers was cut to $4.00 
when these men were transferred to CWA 
‘Projects.This situation calls for stronger 
efforts 
Wider publicity, vigorous organizing-- to 
sage the CWA administration pay fair and 
decent rates. 


COLIECTIVE BARGAINING.---"hile we have 
been granted the right to be heard, we 
still have to establish the right of "oole 
lective bargaining" - the right of equal 
representation on all boards ed commit- 
tees dealing with economic matters. This 
applies to NRA, CWA, PWA bodies as well as 
private employers and civil service de- 


| 


on our part - protest meetings,— _ 


5 


partments. We are today pressing specifie= 
aily for the right that is accorded all 
unions (economic organizations of workers) 
umier the CWA and the PWA, the right to 
register the unemployed for jobs and to 
ask their appointment on the basts of 
ability and need, 


CIVIL SERVICE.--In the recent months we 
have been the only organization to display 
leadership in protecting the needs of the 
civil service men. Our program calls for 
full civil service protection: extension 
of preferred lists, no layoffs or wage- 
cuts, the revocation of the 15% Federal 
"economy cut", the reemployment of techni- 
cians laid-off, and an extensive public 
works program to start at once. 


UNITED ACTION.=--We can realize our aims 
through our united efforts and we believe 
that we can hasten this by joint action 
with all other organized groups of techni- 
cal employees as well as with the techni- 
cal employees orgenized in the Technical 
Societies. We have invited the Architec- 
tural Guild (in New York) and the New York 
State Society of Professional Engineers to 
join with us in a definite program embody- 
employees. Similarly in the matter of re- 
lief work we are participating in united 
action with the Association of Office and 
Professional Emergency Employees(which in- 
cludes teachers, doctors, dentists, eto.) 
against cuts or layoffs and for improved 
conditions for the men employed on relief 
jobs. 


AS we go to press, announcement is 
made by Director of the CWA, Harry 
L. Hopkins, that February 15 will 
mark the end of the Civil Works 
Program. 


The New York chapter of the Feder- 
ation is already arranging a pro- 
test meeting of all technical men. 
Other cities should do likewise. 


Only vigorous and organized pro- 
test can force the retraction of 
this order. 


Se ee 


CONOMIC SECURITY FOR THE PROFESSIONAL 


N INFORMAL group of professional 

workers has begun in New York to 

discuss the desirability of organ- 
izing a Professional Workers’ Association 
for co-operation with industrial workers 
in promoting unemployment compensation, 
social insurance, and economic securitye 
Wishing to reach individuals in the var- 
ious professions who would welcom alli- 
ance with such a group, these initators 
have authorized the publication of this 
open letter to architects, engineers,chem= 
ists and other technicians,to invite their 
comment and suggestions. 

The urgent need for unemployment insur- 
ance is the immediate reason for such an 
organization. Total unemployment on an 
alarming scale and part-time employment 
are likely to be continuing characteris- 
tics of our industries and professions in 
the immediate future. Relief given at the 
discretion of administrators and of legis- 
lators is alarmingly insufficient md un- 
acceptable in principle except as en emer= 
gency measure pending adoption of a better 
method. The civil works program, which 
umertakes to substitute employment for 
relief, has head to rely upon artificial 
projects which would not interfere with 
private profit-meking end which fall far 
short of an adequate and socially useful 
public works progrem. Since socially use=- 
ful productive work apparamtly cannot be 
restored in sufficient measure to elimi- 
nate unemployment, this unsatisfactory and 
inadequate program of relief must give way 
to the newer principle involved in unem- 
ployment insurance. This principle recog- 
nizes that all workers unemployed through 
no fault of their own should receive com- 
pensation sufficient to maintain the stan- 
dard of living. 

How this principle would be applied, 
what form of taxation wuld yield the ne- 
cessary fumis, and how it would be admin- 
istered, are all problems to be studied by 
such an association as is here proposed. 

The point to make at this tim: is that 


with the mounting need for income for un= 
employed workers in industry and in the 
professions, it is nevertheless apparent 
that there is very little strength in the, 
movement for unemployment insurance and 
for other forms of social insurance. What 
is the reason? What can be done about it?) 

The title of the Professional Workers’ 
Association indicates the opinion, on the 
part of those interested in it,that an in=- 
ter-professional group could bring to bear 
upon this problem the special knowledge of 
the different professions. The engineer, 
the architect,the chemist, the technician, 
obviously all have a contribution to make 
to the maintenance and the raising of 
standards of living in the commnity. To 
clear the way for that contribution, there 
must be an immediate program to prevent. 
the disastrous lowering of standards due 
to unemployment. First steps toward econ- 
omic security through social insurance 
would open before such a group the larger 
opportunities for interprofessional co- 
operation in working on standards for 
housing, health, and in general the social 
and living comitions of all workers, in- 
cluding those in the professions. 

The subtitle of the proposed associaq 
tion, “for co-operation with industrial 
workers", is of fundemental importance in 
emphasizing the belief that a program for 
social insurance must be formulated by. 
workers in industry whose needs must or 


termine the plan. To the industrial worl 
ers' program, professional workers car 
bring expert knowledge. As one member o 
the group has expressed it, however, th 
expert organizations which have drafte 
bills for social insurance in the spiri 
of social reform rather than fundamenta 
economic change have been like “a mind 
without a body". It is the industrial 
workers who must provide the body. Once 
the main principles and direction of suc 
a movement have been determined to meet 
the needs of all workers, industrial and 
professional workers, then the architect, 


he physician, the lawyer, and the engi- 
sy Will fini the way to make their spe- 
4 contributions, each from his own pro=- 


tT a part to play 
n such @ progrem, as have literary work- 
ss, Social workers, who see the end re- 
sits of insecurity and the unsatisfactory 
‘ects of programs of relief, may be ex= 
scted to submit evidence as to the need 
p social insurance, ami to be connecting 
nks between workers in these professions 
ad those who are suffering most from the 
lsasters of irdustrial depression, in in- 
try and the professions alike. 

‘A Professional Workers’ Association 
ch as is proposed would be composed of 
erested imividuals, employed end unem- 
yed, whose first tasks would be study, 
ference with industrial workers, and 
mulation of programs of action in co- 


OW DOES the wage rate of engineers, 
t architects end chemists compare with 
that for orgenized skilled laborers? 
‘Skilled mechanics employed by the City 
; New York on emergency work are receiv- 
| $9 to $13.50 per day for a three day 
ek (a bricklayer, for instence, receives 
65 per hour or $13.50 per day). Engi- 
rs and architects employed on emergency 
irk by the city are receiving from $15 to 
5 for a five day week. 
‘Let us review in sequence certain de- 
dls of the technicians’ status. About a 
ar ago,a few from among whose unemployed 
re appointed to municipal relief jobs in 
York City at $5.00 per day. They re- 
ved $100 a month---a meagre salary com 
od to civil service rates for the same 
rke Suidenly a cut was introduced and 
ley received $4.80 per day,and $96.50 per 
nth. Six months later the time was cut 
om 20 to 18 days per month ani the sal- 
yy, still $4.80 per day, to-~$86.50 per 
he. When the men were transferred to 


EE 


operation with trade unions and organize- 
tions of the unemployed. An educational 
progrem would be developed, éither through 
the Association's own publications or by 
articles in existing periodicals, and by 
other means of spreading information. Na- 
tional and regional conferences would be 
an appropriate activity, and local confer- 
ence groups might carry out the program in 
various communities, 

As yet,no decisions will be taken whith 
would solidify em orgenization or a pro=- 
grem permaturely. This open letter is put 
forward in the hope of inviting corre- 
spondence and inquiry so that a widening 
circle may participate in the first steps 
toward orgenization. 


(Notes Address communications to the 
Editor of THE BULLETIN,232-7th Ave. N.Y.C) 


: THE TEGHNIGIAN AND SKILLED LABOR 


the CWA rolls, 
$4.00 per day. 

During this time no out was made (nor 
should have been made) in the time or pay 
rates of the skilled mechanics. Under the 
CWA they receive a specified minimum of 
$1.20 per hour. 

The same discrepency occurs under NRA 
codese Skilled and semi-skilled workers 
are afforded umer the codes of the Dress 
Menufacturing Industry and that of the Mo=- 
tion Picture Industry a 35-36 hour week 
end minimum wage rates of $1.10 to $2.25 
per hour in the latter and $27 to $45 per 
week in the former. They are also assured 
representation on the Code Authority. 

Architects and engineers are offered 50 
cents and 40 cents per hour respectively 
under the codes for the Construction In= 
dustry. 

What about chemists? The Code of the 
Chemical Manufacturing Industry provides a 
maximum 40 hour week with a permissible 48 
hours, but even this limitation of hours 


the rate was reduced to 


is specifically withheld from chemists. It 
also provides a minimum wage of 55 to 40 
cents per hour for “any employee". Similar 
terms are provided in other codes affect- 
ing chemists, but the crowning indignity 
is the specific provision in the Code of 
the Hardwood Distillation industry ap- 
proved by the President that "all chem- 


ary basis, shall be paid not less 
$14.00 per week", 

Thy these relatively considerate terms 
for skilled end semi-skilled craftsmen and 
such degreding terms for the highly 
trained scientific warkers? The answer is 
not far to seek. It is simply thissocrafts- 
men cooperate. They are organized econom- 


than 


ists and clerical employees paid on asal- ically. Technical men are unorganized. 
A LETTER TO THE | 
ENGINEERING NEWS 
RECORD 
DEAR SIRs Gineers, Chemists and Technicians, which 
In the editorial of the November 2nd constitutes such an independent organiza- 


issue of the E.N.R., the view is expressed 
that the A.S.C.E. “might set up a system 
under which the major classes of employees 
could be able to express their views col- 
lectively on compensation and related em- 
ployment conditions". Although the edi- 
torial modifies this statement somewhat in 
a later sentence which reads “These con- 
siderations indicate that a truly repre- 
sentative organization or organisations 
should be built up outside the Society", 
still,the impression remains that the idea 
would be to have the A.S.C.E. take the in= 
itiative in the building of the employee 
organizations which might be affiliated 
with it. 

We gravely question the mthod advo- 
cated. An organization that could proper- 
ly represent employee engineers unier the 
collective bargaining provisions of the N. 
R. A. must not only be composed solely of 
employees, but it must also be initiated 
by and for employees md free from all em- 
ployer influence hovever remote. We see 
no serious difficulties in establishing 
such truly employee organizations when 
left to employee engineer initiative. We 
are confident that émployee engineers en- 
trusted with solving the intricate prob- 
lems of mammoth engineering projects are 
quite capable of representing their econ- 
omic interests as intelligently as any 
other group of skilled wrkers. 

We of the Federation of Architects, En- 


tion by and for employee technical pro- 
fessionals, would urge all those sincerely 
desirous of promoting the formation of 
real employee organizations for the pur- 
pose of employee representation under NRA 
codes to cooperate in every way possible 
with the employee organization already in 
the field and such others as may spring up 
in the future provided they are the pro- 
duct of employee initiative and independ- 
ent of employee influence. 

This much with regard to your remarks 
in the Nov. 2nd issue. We should. now like 
to go back to your comment in the E.N.R. 
in the issue of Nov. 30th. You make the 
sweeping charge that the Federation's let- 
ter is "full of untrue and misleading 
statements", and dismiss the matter with 
the assertion that "it is not necessary 
here to attempt to refute statements made 
in that letter.” It seems to us that you 
are coming dangerously near to exactly 
that of which you accuse our Federation, | 
namely, of acting unfairly. It would seem) 
not only fair but also necessary to print 
our letter and show exactly wherein our 
statements are either untrue or mislead-' 
ing. This is especially desirable in view 
of the hundreds of letters we are receiv- 
ing from mmbers of the Society who take 
exactly the same view of the employers’ 
code as we do. Reference to the “code it-, 
self"’ which is not always readily avail-, 
able,and which, if available, must be sup-' 


plemented by the master code of the Con- 
struction Industry to which it refers in 
gome of the important points at issue is 
far from satisfactory umer the cirou- 
stances o 

_ As to your remarks about the Federation 
itself, you will, no doubt, agree with us 
that being "well known in the profession" 
4s in itself no guarantee of fairness to 
employes interests, especially if the per- 
son concerned happens to be an employer, 
anymore then being unknown is necessarily 
a criterion of wunworthimss of trust or 
‘ack of zeal in the interest of employees. 


_ It does seem to us that the Society is 
in anomalous position by appearing as the 
chempion of a code conceded by all to be 
entirely favorable to employers, and con- 
taining at the seme time provisions for 
employees which are called into question 
on all sides, We readily concede the in- 
‘terest of the Society in the profession as 
‘awhole, and even look to it to bring its 
influence to bear in the interest of code 
Provisions that will benefit the anployee 
engineers who constitute the vast majority 
of its membership. But it seems to us ra- 
ther unfortunate that the Society having 
once been put in the wmenviable position 
of sponsoring an admittedly inadequate 
code should through its spokesmen berate 
the only employee organization when it 
takes issues with the employers and not 
with the Society. 


In this connection, we are willing to 
concede that one statemnt in our letter 
is perhaps unwarrented. This is the one 
referring to the adjournment of the A.S.C. 
« meeting on October 18th. Mr. T. Ve 
ughton, who acted as chairman of that 
nesting, has informed us since the publi- 
ation of our letter that the reason for 
losing the meeting without teking a vote 
pn the resolution submitted by Mr. Henry 
abcock was the lateness of the hour ani 
any desire to avoid such a vote. In 
jew of this informtion we retract this 
rticular statement in ou letter of No- 
ember 6th. We-do feel, however, that if 
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Mr. Babcock had not offered his protest 
against the course which the A.S.C.E.lead- 
ership has taken in the matter of the code 
the net effect of the meeting would have 
been to create a feeling that the code had 
been endorsed by the membership. Witness, 
for exemple, the repeated contention by 
some that because opportunity for criti- 
cism and objection was accorded by print- 


_ing the proposed code in the pages of EN- 


GINEERING, therefore, the members of the 
Society endorse the code. Surely on re- 
consideration, you will agree that no such 
conclusion cen properly be drawn. It takes 
a clear definition of the issues by the 
opposing groups concerned and a formal 
test vote of the membership to determine 
sanction of a matter of such vital moment 
to large numberse 


In conclusion, may we suggest that your 
treatment of the matter in "a word of cau- 
tion" is reminiscent of the way the views 
of labor organizations were treated by the 
dominant groups in the early days of the 
labor movement. We refer to the position 
taken that, if a view does not jibe with 
thet of the established group, it has to 
be ruled out as untruthful and suppressed, 
if possible. 

It should be recognized that the moment 
employer-employee relationships are con= 
sidered there arise two distinct view 
points, neither of which necessarily rules 
out the other as untrue or baseless. The 
task is to harmonize the two views to the 
extent possible. This can best be accom= 
plished by a frank recognition of the two 
interests and the joining of issue on the 
merits of any question as it arises. Noth- 
ing cen be gained by assuming a “holier 
than thou" attitude and brushing the em- 
ployee view aside as not coming from an 
established prominence and therefore not 
meriting consideration. 


Very truly yours, 


Federation of Architects, 
Engineers, Chemists and Technicians, 


830104A 
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from The Liberal Viewpoint 
by Dr. Harry Elmer Barnes 


HIS is a moving appeal for more consideration fo. 
the engineering class. 


But much responsibility 


rests upon the engineers themselves. No other group i: 


in the N. Y. WORLD TEISGRAM 
Nov. 19, 1953 


so absolutely indispensable in modern life. This is 
only another way of saying that no other group is sx 


easily able to take care of itself if it would develo; 
the proper orgenization and esprit de corps. 

If the engineers go on leaving themselves absolute], 
at the mercy of capitalism they are likely to be treat: 
ed in the future as they have been in the past. 


BOMMITTEE REPORTS 


UNEMPLOYMENT AND RELIEF COMMITTEE.=-This 
committee has met with CWA officials in an 
effort to secure for the Federation equal 
rights with employers' committees to regi- 
ster men for CWA jobs. Mr. Fritz Kaufmen, 
Director of the N.Y. State Employment Ser- 
vice, disregarding Article 7A of the NRA, 
reserved for the CWA the privilege of co- 
operating with orgenizations of its ow 
choosing. 

The Committee twice presented before 
Mr. Travis Whitney, then head of the CWA 
in New York City, the opinion of the Fed- 
eration that technical men on CWA jobs 
should receive at least the minimum of 
$1.20 per hour specified for skilled work- 
ere 

By appearing at the CWA office in be- 
half of the engineers and architects work- 
ing on the Bear Mountain, N. Y., CWA pro- 
ject, the committee succeeded in reducing 
their working days from six to five with- 
out any decrease in salary, (These men 
work wiier severe hardships,besides spend=- 
ing six hours a day in travel to and from 
the job for which they receive no pay). 

A mass protest meeting of CWA technical 
men will be held on FRIDAY, JAN. 26, 1934, 
at the MANHATTAN INDUSTRIAL HIGH SCHOOL, -+ 
22nd St. and Lexington Ave., at 7:50 p. me 
The Federation has invited the Architectu- 
ral Guild and the New York State Society 
of Professional Engineers to participate 
jointly in this meeting. The main points 
of discussion will bes 


1) a job for every technical man 
2) the 30-hour week, and $1.20 per 
hour, miniman 

3) no lay-offs or 
technical workers 

4) no economy by city government 
at the expense of technical wor 
kers 

5) full civil service status for 1 
day-a-month men 

6) no investigation for technical 
men on CWA or CWSB jobs 

7) immediate, adequate cash relief 
for the unemployed 


civil service 


ENGINEERING EXECUTIVE CONMMITTES.---The 
Engineering Section is arranging a confer- 
ence of all those members of the A.S.C.E, 
and A.S.M.E. residing in the metropolitan 
area who answered the Federation's circu- 
lar letter on the code. ; 

A recruiting mass meeting is scheduled 
for the near future. 

| 
CIVIL SERVICE.---The Civil Service ye 
tion is organized to deal specificall 
with the problems of civil service techni- 
cians<---City, State, and Federal. Its ex- 
ecutive committee meets weekly; and its 
entire membership , monthly. | 

The program adipted at a regular men- 
bership meeting and at a subsequent mass 
meeting is as follows: 

1) extension of preferred lists aie 
two years 


timate wnanimously 


_ to cooperate. 


2) reemployment of civil service 
technicians by means of a large 
scale public works construction 
progran 

3) civil service rates of pay for 
all technicians 

4) a@ainst lay-offs and pay-cuts 

5) five-day week and six-hour day 
without pay reduction 7 * 

The Civil Service Section submitted a 
resolution to have the preferred lists ex- 
tended and requested the Board of Estimate 
to appropriate the necessary funds to re- 
employ #11 technicians. The Board of Es- 
approved this resolu- 
tion, but certain department heads refused 
The Federation will press 


the point at the State Legislature. 


_ men now working twelve days a month. 
the last session, 


_ 


Committees went to Board of Estimate 
meetings to support resolutions appropri- 
ating money to maintain the civil service 
At 
money was appropriated 
for this purpose. 

A committee is now making a list of ap- 


proved and self-liquidating public works 
_ projects to present to the new City Admin- 


istration . It will urge its earliest a- 
doption in order to reemploy technical men. 


HOUSE COMMITTEE.---Miss Mary van Kleeck 
of the Russell Sage Foundation will give, 
early in February, the first of a series 


of lectures by well-known men and women. 


PUBLICITY.----News of the recent civil 
service mass meeting, of the Federation's 
position on CWA registration, of code cor- 
Tespondence between the Federation and 


“Washington has appeared in the metropoli- 


an article 


tan newspapers. 
In the last issue of Pencil Points was 
by Jules Korchien presenting 


_ the Federation's point of view with regard 


_to CWA wages for technicians. 


In The New Republic for Jan.24, 1934, 
is an editorial headed “Unions For Techni- 
Ciens" which stresses the necessity and 
importance of the Federation of A.E.C.&T. 
The committee ordered 4,000 reprints of 
this article for general distribution. 


A CITY ENGINEER 


I wouldn't raise my voice above a whisper, 

I ponder midst my blue prints for a plan, 

I couldn't sass my boss nor any blister 

I take it on the chin, submissive man, 

When times are good my pay is not sufficient 
When times are hard reduce me with good cheer 
Somehow I'll still be quiet and efficient, 

In short I'm just a city engineer. 


I'm a stickler for manner and tradition 
And for the "status quo" we must forebear 
Experiment can end but in perdition 
Conservatives can lead us anywhere. 

Our one-track minds can tolerate no "isms" 
A formule's the safest thing, no fear 

Our middle course avoids all cataclysms 
Except for us, a city engineer. 


Strong he-men we, we live on air 
Providers for the "laissez faire" 

We mend the heel that grinds us small 
Aisdainful to protest at all 

We envy the mechanics wage 

Just inwardly we rant and rage 

And ethics parts us when we should cohere 
Oh who could be so dumb? An engineer. 


CONTRIBUTORS 


Lewis Mumford is a sociologist and pro- 
minent literary and architectural apie 
ic. He has lectured at the New School, 
Dartmouth College, and School of Inter- 
national Studies, Geneva. He is a mem- 
ber of the Regional Planning Associa- 
tion of America, a contributing editor 
of The New Republic, and the author of 
"Sticks And Stones", "The Golden Day", 
and "The Brown Decades". 


van Kleeck has, since 1909, been 


Mary 
director of industrial Studies at the 


Russell Sage Foundation. She was dir- 
ector of Woman In Industry Service, U.S 
Department of Labor; member of the 
President's conference on unemployment, 
1921, and committee on unemployment and 
business cycles, 1923; Vice-President 
of the International Industrial Rela- 
tions Association, the Hague; Chairman 
of the Program Committee, World Social 
and Economic Conference 


NEWS FROM THE LOCALS 


ST. LOUIS.---A joint resolution effect- 
ing a merger with the Architects' Guild 
was signed Dec. 4th, 1933. 


PITTSBURGH .----~-=-This chapter reports a 
fast growing membership. It has invited 
the Architectural Club to cooperate with 
it. 


CHICOGO.-~-~-With a membership of 200 at 
the time of affiliation, Chicago claims 
that joining the Federation has brought 
their organization to life. They have 


JOIN 


PHILADELPHIA 


News from the Philadelphia ec 
ter was run in banner headl 
when Mayor Moore advised d 
gates from the Federation as 
for CWA jobs to go “back to 
farm. z 


Federation committees have b 
meeting with the local sec 
of the ASCE in the Regional | 
mettee to study wage rates 

engineer employees. 


They are registering unempl 
men for any positions availa 
(The Technical Service Commi 
the employment bureaus of 
Founder Societies, charges 
20% of their first month‘s 
ary») 


sent out 1,000 copies of a letter conta 
ing a digest of Federation activities | 
appealing for membership. | 

They have laid the case for technici 
before CWA officials. They stressed | 
necessity for Federation representation 
the board which selects technical men | 
CWA work in view of the fact that e 
neers are now forced to register for | 
jobs with the Engineering Societies — 
ployment Service, a fee charging age 
under employer control. 


THE FEDERATION FOR ECONOMIC SECURITY 


AN ENDORSEMENT 

Dear Sir: 
After a presentation of the aims and 
eee vin of the Federation at a meeting 

the Minnesota Society of Professional 
rineers on December ll, I was authorized 
g Secretary to write to you stating that 
he organization endorses fully the aims 
ind objectives of the Federation of Archi- 
sects, Engineers, Chemists and Technicians, 
Moreover, many of our members have not 
received blanks protesting against the 
de as set up by the A.S.C.E., and these 
gn would like to register their vote in 
wvor of your aims. I would like to have 
bout 100 blanks to be signed so that our 
men ean go on record personally. Any un- 
1 blanks will be returned. 

Yours truly, 
Charles L. Barker (signed) 

Minnesota Society of Professional 
Engineers 


. x 

_ L. Barker 
Instructor of Mathematics and Mechanics 
University of Minnesota 

Minneapolis, Minn. 


FROM AN EMPLOYER 
Hitor's Note: Mr. Okm was refused mem- 


oP in the Federation because he is an 


‘ect decision not to accept me as a mem- 
of your organization. This action 
ves tome, tomy great satisfaction, 
at four years of starvation has finally 
aught you the lesson that architects or 
ngineers, or chemists, are not one great 
ig happy family where a young graduate is 
nerely obtaining his practice so as to en- 
6r into private practice as soon as the 
eriod of apprenticeship is completed. 
Henceforth, you will know that you are 
loyees forever, (when there is work)and 
hat your interests are diametrically con- 
brary and opposed to those who employ you. 
The very fact that you have advanced to 
she stage where you admit that you are em- 
WLoyees is already a revolutionary change 
m the psychology of the American techni- 


CORRESPONDENCE 


cal workers. 
ant employees, 
designing architects, 


Only six years ago you were 
but struetural engineers, 
etc.; you did not 


have jobs, but salaries at so few thous- 
ands per year. 
My friends, you learned something, and 


so you have a union! (Pardon my insult, I 
mean a Federation.) But some have not 
learned enough yet, they are still die 
hards; there are still groups that osten-~- 
sibly believe that the reason there was 
prosperity in 1926 was because silent Cal 
was so clever, and that we had a panic 
later because Hoover was so dumb} That 
group is now led by Mr. Sasch. 

He and they do not seem to realize that 
the present economic and social situation 
in the world is not guildism, where each 
group of separate artisans is independent 
of each other, but that we are now in the 
midst of an era of imperialism and fascism 
where one individual can control not only 
one branch of industry, such as coal,steel 
or oil, but that the same individual or a 
relatively small group of individuals,also 
control the food, the clothing, the hous- 
ing, itc., and that the only way to combat 
their shameless exploitation of the brain 
and brawn workers is not to divide into 
small independent groups, but to unite in- 
to a tremendous union of technical brain 
workers of all kinds, and after having 
sufficiently advanced socialogically, com- 
bine further with the brawn workers ~- and 
your union will become effective. 

If Sasch feels that architects have a 
different occupation from engineers and 
from chemists, and therefore must have a 
separate union, why not go one better and 
make spparate unions.of designers, another 
one of lay-out men, a third of specifica- 
tion writers, a fourth of tracers, eto., 
and show the cockeyed world that they are 
free and independent rugged individuals. 

It is nonsense my friands. We are in a 
state in the world's history where changes 
are not accomplished by debating socie- 
ties, or small powerless groups. What- 
ever betterment you obtain in your econ- 
omic conditions, will have to be struggled 
for, not only by “lawful means", but by 
means of your unified strength and that 
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alone. 

Let me cite you an example. Supposing 
you demand the munificent sum of $35 per 
week for a draughtsman with two years of 
experience, and the bosses will only offer 
you $17.50. Then what? Will you compro- 
mise and take $17.50? Noi! You would strike 
wouldn't you? Ofcourse strike is a lowhy 
term ---=-- you will, rather, "not aassiume 
your contractorial obligations pending the 
outcome of your negotiations"- that sounds 
betber. But the substance is the same. 

What will happen? The bosses will put 
structural men on architectural work, and 
break your strike. Like Heinzg's beans 
there are 57 varieties of engineers, and 
all of them can draw, and will,there-fore, 
become potential enemies in a struggle, 
should you be divided into small groups. 
Whereas if you are united into a great na- 
tional group, gains will be made merely by 
your own resolutions. 

Gentlemen, I must come to an end. Let 
me say a word in closing, that it is in 
your power not only to advance your own 
economic position, but it is in your power 
to form the leadership of the entire 
building and technical industry of the 
United States. Nay, it is within your 
reach to insure the peace of the world, by 
uniting into ONE powerful militant union 
of architects, engineers, chemists, and 


technicians. 
Sincerely yours, 
A. H. Okun (signed) 
Registered Architect 
Licensed Civil Engineer 
P.S. I am enclosing a clipping from your 


Pencil Points. You ought to send a pro- 
test against such insertions. 
or an earnest be- 


UNITY: A jence in 
OpportTt ing practical expert 
inner desi + Brooklyn, 


q 


NOTICES A CHANGE OF SENTIMENT 
Gentlemen: 

Your interesting and informative com- 
munication receiged today prompts an im- 
mediate reply. The systematic exploita- 
tion of employee engineers in all branches 
for may years,and particularly the treat - 
ment accorded them during the depression 
years, are too well known to require any 


further comment. 
The stage is now set; 
question of "Can we organize?" 


it is merely a 
After the 


developments of the past few years, I am 
inclined to believe it can be done. The 
former resistance to organization, false © 


ethics, 
argy of the average engineer seem to me to 
be pretty well broken down at this time. I 


fear for his job, and plain leth- | 


am personally acquainted with many engi- | 


neers, and have noticed a marked change of 


sentiment develop after the 60% cuts in) 
salary or losses of jobs became prevalent. | 
Just now I happen to have the super-_ 


vision of about two dozen engineer inspec- 
tors engaged in the erection of sadvertis- 
ing signs, many of whom are members of one 


of the Founder Societies, and all of whom — 


are experienced construction engineers. | 


They are averaging about $25 per week, — 


while I myself get the amount that I would 
expect to pay a tracer or rodman normally, 
and average about 48 to 50 hours per week, 


with no pay for overtime--in fact, no such 


thing is recognized. 

If you care to send a supply of forms,I 
shall be glad to undertake securing the 
signatures of all of these men, and a few 
others of my acquaintance as well. 


I am 


with you to the limit in this,and if there | 


is anything I can do to aid this movement, 
call upon me. 
Yours very truly, 
A.S.M.E. member, Cranford, New. Jersey 


THINKS FOUNDER SOCIETIES HAVE FAILED 
Gentlemen: 


ecoeld heartily endorse the idea of a mili- 
tant, aggressive, and constructive Federa-_ 


tion of A.E.C.andT. as a permanent organi- 
zation to look after the economic inter- 
ests and general welfare of all parties 
conderned. In this present emergency all 
of the founder societies have failed mis- 
erably to cope with the situation in its 
many phases and a technical man is no dif- 
ferent from any other human being in that 
he too must have food, clothing, and shel- 
ter for himself and family,--not in theory 
but in reality, today and not tomorrow. 
Sincerely yours, 
A.&.C.E. member, Los Angeles, Cal. 


SUPPORT THE FEDERATION. 


OFFICERS A % 
I. Ehrlich...National Secretary 
' New York PHILADELPHIA ie | 
r Marcel Scherer...Chairman Je Lynch... Chairman um 
r Je JAYecececseee Secretary B. Toll......Vice Chairman 
a S. Diemond.......Treasurer Je Berger....Gen. Secty } 
P. Goldstone....eFinancial Secretary C. Genfan....Financial Secty 


F Je Korchien..ooe Chairman Architects Section Je Moore.... Treasurer 
J. Sternbach.... Chairman Engineers Section A. R. Kuzel. .Chman Reemployment Com. 
Je JAYocceccccee ochairman Chemists Section Be Tollessce Rep. to. National Conve 
H. Kandell.....«eChairman Civil Service 


Chica. 
Gx tices. ecoeeeerroesident 


F. Le Kemp .eeccoe Vice Pres. 
Frank Kornacker. .Corresponding Secty 
A. J. Abrams.....Treasurer 


St. Louis 

Fo R. Leimkuehler.National Relations 
H. Broadwell...... Amalgamation 

0. He Tucker. eecce Constitution 
George Werner.....Membership 

Vincent Schulte...Local Recognition 
Anthony P, Hasek. «Publicity 

Robert Tisdale....Pablic Works 


Pittsburgh 
Cie 0. H. Tucker Secretary 


M. Aber. .eceoees Chairman 
Jo Re Finney.....Secty 


FOR LOCAL INFORMATION 
pot sth Stach iaranllande eben Sacto 
‘Prank Kornacker 


2346 Geneva Terrace 
Chicago, Ill. 


. Lionel G. Gale 
161 Sumer St, 
Newton Center, Mass. 


Charles E. Jensen 
7503 Nebraska Ave. 
Toledo, Ohio 


J. He. Berger 
- 2021 Chancellor St. 
Philadelphia, Penn. 


Ivan G. Agureeff 
24th & Diamond St. 
Reading, Penn. 


I. C. Frendberg 
1033 East Bancroft St, 
Los Angeles, Cal. 


D. Irwin G W. Truax Je Be Ulrich 
407 Prospect Fourth Bldg. 424 p. 155th St. 1408 Southerland St. f 
_ Cleveland, Ohio Harvey, Ill. San Francisco, Cal. } 


F. S. Lippell 
_ 43 Freund St. 
Buffalo, N. Y. 


Re We Johnson 
53 Fifth St. 
Knoxville, Tenn. 


Bs Le Ryan 
56 Haight St. 
San Francisco, Cal. 


[BGs Louis Arch. Club Re. A. Wank pits, 


514 Culver Way 
St. Louis, Mo. 


P. W. Masters 
215 E. Truman Ave. 
‘Salt Lake City, Utah 


. $310 Woodhill Drive 


Denver, Col. 


-Thomas Evans 


1018 -15th St. 
Tampa, Florida 


APPLICATION FOR MEMBERSHIP IN THE 
FEDERATION OF ARCHITECTS, ENGINEERS, CHEMISTS AND TECHNICIANS ‘J 
National Headquarters: 232 Seventh Avenue, New York City 


An economic organization of all professional technical employees devoted to their protec- 
tion and the improvement of their economic standing. . R 


(Arch, Chefh.,»C. E. M, E., etc.), 


Where employed: (give address)... ee a 


Unemployed—last employer SNMMMNMAIIER as So Si ag Se re i 
J am a member in the following technical or labor organization. | 


TYPOGRAPHY ON COVER BY COURTESY. 
OF TYPOGRAPHIC DESIGNERS INC N.Y.C. 
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F Unemployed .......... 10c per mo. Initiation Fee ‘for 
.00 week....25¢ per mo. 
Dues paid {Bader .00 per week..50c per mo, Employed ...... 0c 
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